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CORRIGENDUM NO.3 

               Date: 11.06.2026 

 

Sl. 

No. 

Clause Reference/ 

Page No. 

Amendment 

1 Section 2 Instructions 
to Consultant (ITC), 
Clause no. 5.3 (4), Pg. 
no. 27 of 118 

 

Replace: 

The Tenderer should have valid ISO 9000 Certificate as ‘Manpower Service provider’ or for the similar jobs.  

With: 

The Tenderer should have valid ISO 9001 Certificate as ‘Manpower Service provider’ or for the similar jobs.  

2 Annexure to Terms of 
reference  

1.General Instructions 
and Scope of Work 

Clause no. 1.2,  Pg. No. 
98 of 118 

Replace: 

1.2 The Contractor shall have to use his own equipment / tools / consumables, wherever required, for this work.  

 With: 

1.2 Equipment/tools/consumables are provided by Bi-RIDE wherever required, for this work. 

3 Uniform and Identity 
Cards to the Workers 
and Supervisors:  

Clause no. 3.14,  X1viii,  

Pg. No. 109 of 118 

Replace: 

X1viii. The contractor shall provide, at his own cost to all the contractor’s 
professional/personnel/staff/supervisors, two sets of uniform as per Bi-RIDE requirements per year. 

With: 

X1viii. The contractor shall provide, at his own cost to Attenders, House Keeping, supervisors and Security 
staffs, two sets of uniform as per Bi-RIDE requirements per year. 

 

Name of the work: Providing of Skilled Manpower, Housekeeping and Security services on Outsource basis to Bi-RIDE 
Offices/Field Works 

Tender No. Bi-RIDE/MANPOWER/2026     

Tender ID: 2026_KRIDE_275910_1 
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4 3.13 Deployment of 
Staff and Submission of 
Report,  

Pg. no. Page No.107 of 
118 

 

 

Replace: 

xxix. The contractor shall follow/obey the constitutional / statutory laws in respect of minimum wages act and 
labour laws under implementation by the Government of India from time to time and shall also be prepared to 
submit any documentary evidence / records as per the statutory laws in force. 

With: 

xxix. The contractor shall follow/obey the constitutional / statutory laws in respect of minimum wages act and 
labour laws under implementation by the Government of Karnataka from time to time and shall also be 
prepared to submit any documentary evidence / records as per the statutory laws in force. 

5 Section 4 Financial 
Proposals, 4B: Salary 
Break up Details, Sl 
no. 8, column no. 10,  

Pg. no. 52 of 118 

Replace: 

S. 
No. 

Designat
ion 

Basic + 
DA 

Statutory 
Bonus 

LW
W 

Incentiv
e/ 

Convey
ance 

Gross 
ESI 

3.25% @ 
Basic DA 

PF 
13% 

CTC 

8 

Secretari
al/Manag
erial 
Assistant. 

17296 1441 832 8344 27913 562 1950 3042 

With: 

S. 
No
. 

Desig
nation 

Basic + 
DA 

Statutory 
Bonus 

LWW 
Incentive/ 
Conveyan

ce 
Gross 

ESI 
3.25% @ 

Basic 
DA 

PF 
13% 

CTC 

8 

Secret
arial/M
anage
rial 
Assist
ant. 

17296 1441 832 8344 27913 562 1950 30425 
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6. Section 4 Financial 
Proposals,  

4B: Salary Break up 
Details, Note No.  

Pg. no. 53 of 118 

Replace: 

d. As per ESI Act, if ESI wage is more than Rs. 21,000/- ESIC will not be applicable, the same be request to Bi-

RIDE for reimburse the insurance cost for non-ESIC employees not more than the amount shown in the ESIC 

column.  

  

e. If the minimum wages fixed by the Govt. is increased above table same to be adjusted using amount 

mentioned in incentive column. Even after adjustment, if the wage is less the prescribed minimum wage, then 

difference will be reimbursed by Bi-RIDE.  

With:  

d. Employees with the salary more than ESIC limit, should be provided with Group Medical Insurance to the tune 
of Rs.2,00,000.00. The vendor shall submit the invoice to claim the premium paid towards insurance.  

 

e. If the minimum wage is revised by the GOK, the resultant difference will be borne by Bi-RIDE.  

 


